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Point three 
Toc H is a movement of people who 
another. The basic unit is a group - al best a good c! 


to serve the community around it. Toc H was | 
opportunities for people to test the Christian way 


seck to build friendships, 


All members pledge themselves to try: 


1. To welcome all in friendship and | 

2. To give personal service. eee 

3. To find their own convictions while listening with КОРЬ 
4. To acknowledge the spiritual nature of man and to tes 


This magazine is a forum for ideas about Toc H 
of these Four Points. 


Mahatma Ghandi was once asked what he thought of Western 
Civilisation. He replied. with a smile, ‘I think it would be а 
good idea’! His comment came forcibly to mind at a recent 
meeting of our Strategic Planning Group (about which | wrote 
in Point three, June) when someone said, ‘What we want is a 
simple, really democratic structure’! That, too, ‘would be a 
good idea’, and might be easier to achieve if anyone had ever 
managed it before. Sadly, they have not. 

Democracy is not so simple. It cannot be reduced to quick, 
easy processes. If it could, we might well have Government by 
referendum. This is, in fact, one of the lures that Ross Perot is 
currently offering the US electorate. Some science fiction 
writers portray worlds in which Government is conducted by 
instantaneous voting via ТУ, so the leaders can ask a question 
and have an answer within afew hours. Butthat, of course, begs 
other questions, principally the issue of who decides what are 
the right referendum questions, and so on. It is really an 
abdication of leadership and, potentially, a ‘Doomsday’ scenario 
for minority groups or opinions. 

Some might hotly deny the democratic element in that and 
would describe democracy in quite different terms. The ‘single 
party democracy’ of some African states may sound odd to us. 
Yet the UK has, in effect, a two-party democracy, and who is 
to say that is any more logical or pure than a one-party 
democracy? 

The starting point of the discussion that we need to have 
about structure is to ask what we actually mean by ‘democracy 
in Toc Н’. Government by referendum is one version - and that 
no one has ever made to work. At the other extreme is a version 
of representative democracy in which leaders - even a single 
leader - аге elected and given ‘carte blanche’ 10 do whatever 
they feel is needed. After all. Hitler was elected. Some British 
politicians sometimes seem to indicate by their actions that 
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nd deed the prejudices which separate people, 


well as a record of Toc H service. Its title derives from the third 


they feel that is the mandate they have. Wiser ones know better, 
They know there has to be a blend of authorised leadership, 
taking tough decisions, but doing so with a real awareness of 
the aspirations, needs and legitimate concerns of the electorate, 

But where does that leave our thoughts about the decision 
making structures of Toc H? The Royal Charter gives a fairly 
straightforward model, with membership electing Central 
Councillors, who make policy. Councillors then appoint a 
Central Executive Committee which handles the day to day 
running of Toc H. A nice, ‘simple’ democratic structure? Yet 
І meet few people who feel it is EITHER very effective in 
decision-making OR very democratic, inas much as it does not 
make the individual member feel that it is democratic. Some 
see Council as just a rubber stamp - others feel it consistently 
passes, or condones, policies that membership do not want. 
Equally, the CEC is sometimes accused of high-handed 
decision-making without consultation, and at other times 
accused of failing to make the decisions we need. 

Somehow, as we plan the future, we need to devise a 
structure that is the best possible mix of swift decision-making 
and real consultation. We may be able to do that within the 
present Royal Charter. Alternatively, we may have to consider 
the major effort of amending the Charter. Before then though, 
we must debate the best way we can build a Movement which 
feels, to the individual, to be a membership movement with 
members running it, and yet so organised that decisions can be 
made swiftly. You can always make swift decisions by ignoring 
everyone - and you can always make people feel involved by 
endless consultations with everyone - but you cannot do both 
at the same time. Somewhere between the two we need to find 
the balance that is right fora Movement like Toc H. I hope there 
will be a real debate about it, and that those with strong views 


will feed them into the Strategic Planning Debate. 
[2] 
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The Upper Room, Talbot House, 
Poperinghe - 1916 and 1992 


“Up in the big attic is the chapel. It is there that Fatty 
and I have wrestled with the devil ofa harmonium. The altar 
is hung with beautifully embroidered cloths. On each side 
is a Wing screen. The altar cover and frontal are rather fine. 
There is acrucifix and a couple of candlesticks. At the back 
is a Medici print of an Italian master. In front of the altar 
hangs a little gilt lamp with its light burning day and night. 

There are white benches for seats. On the floor is a 
carpet witha kind of Persian design. There is a lectern. From 
the centre rafter hangs another crucifix. To the right of the 
main altar is a little one; given, I believe, by the Guards 
Division. The semi-circular windows have been filled in 
with hand-painted linen. These are the gift of the M.M.G.’s. 
That is the best feature. Everything has been given, or put 
up. arranged or mended, or painted by men of the B.E.F. 
The nuns in Poperinghe have given something - I think it 
is a candelabra. | believe Royalty gave one of the lamps. 

There is a remarkable atmosphere up there. It “feels” 
the “House-of-God”; safe - as though one had slipped from 
the world war and all doubts and had come home. That 
interpretation of the “feel” of the attic chapel may sound 
emotional, queer. It’s a true one, all the same. A modern 
version of doubting Thomas and inimical Saul vouches for 
it.” —‘Corps Cyclist Wallah’ 1916 


ERE is а quiet room ! 
Pause for а little space ; 
And in the deepening gloom, 
With hands before thy face, 
Pray for God's Grace. 


Chaplain’s 
МА Diary 
ESRA 

New Way of Working 


Over the last three years, since becoming National 
Chaplain, I have enjoyed a tremendous variety in my work 
for Toc H. It’s been a time when my colleagues at 
headquarters and the CEC have had to look hard at the 
strengths and weaknesses of the Movement. The results of 
that close examination have produced the Statement of Re- 
Affirmation and the Focus Resolution. It has also resulted in 
areassessment of our staff and the redeployment of staff into 
teams and small geographical areas for development work. 
Now we are hard at work on a ‘strategic plan’ - a series of 
practical ideas to enable the growth of Toc H and carry us 
into the next millenium. А 

During these busy years I have found myself becoming 
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Sunday Morning - The Old House 1992 


Sunday morning in the Old House 
And echoing footfalls claim the space 
Of men congregating for comfort 
Recalling the solace of women 

But now spinning out the hours 

In male comradeship. 


And in the Upper Room, grey shades 

Weave and wreathe, long shuffling lines 

Of men and boys with appointments 

Tomorrow and tomorrow and tomorrow 

To mull over this fatal futile escapade 

Face to face with God and maybe share 

A yarn or two or a Woodbine and blow 

Smoke into the eyes of angels saying 

“Get some in lads, Get some bloody service in”. 


And now the present is reclaimed 
And the silence. | am left with the 
Sting of rain on the windows and 
The gentle benediction of the town bells. 


Jacqueline Bartlett 


increasingly involved in the detailed management of Toc H. 
Sometimes this has been by deliberate decision, but often it 
has been by default. Don’t mistake me, I’m not complaining, 
I have enjoyed it all. But there has been a price to pay for it. 
Part of the price has been that I have been less available for 
visiting members and staff across the country. 

It’s time that changed, so I have decided that, from 
August this year, I shall change the way in which I work. 
From then, | shall concentrate primarily on being ‘out and 
about’. My intention, over the 18 months to the end of 1993, 
is to visit every District in Toc H UK. I also hope to visit 
every staff team. In theory at least, I should then be less 
involved insub-committees and management, more available 
to members and staff, and in speaking and listening to the 
Movement. I shall be grateful for your support and prayers 
in this new direction of work, and your recognition that it 
may well increase the pressure on my colleagues at 
headquarters. 

When the editor of Point three heard this, she asked if J 
would make a regular monthly diary contribution, based on 
my travels. The first one appeared іп July’s Point three. 1 
hope my ‘Diary’ will provide food for thought. And I look 
forward to seeing you on my travels. 


BREAKING THE RUL 
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The editor was invited fo join two CAME 


It was an ambitious week's project - with a daily 
programme of CAMEOS about various aspects of conflict. 
A risky venture, with a challenging mixture of people. 
whose ages ranged from late teens to early middle age. The 
week also included conservation work at Lee Abbey - 4 
Christian retreat which is positioned amidst spectacular 
beauty by the sea near Lynton. North Devon. 

I was nervous about the event. 1 knew it would be 
personally challenging. I would be staying only one night 
and joining a group which had already been established for 
two days. I was worried about intruding - rather like a new 
member must feel on joining a Toc H branch - a mixture of 
fear and anticipation! Fortunately, Development Officer 
David Harrison had neatly worked the time-table around 
my arrival to minimise any sense of intrusion. 

Ijoineda group of 18 people immediately on arrival at ће 
seashore chalet fora CAMEO on Conflict Resolution which 
was to deal with anger. There was no time for awkwardness 
- | was greeted by a chorus of friendly voices and was then 
totally absorbed for the next one and a half hours. I found the 
CAMEO riveting. since I find the expression of anger very 
difficult and frightening - it was simply not allowed in my 
childhood - it could therefore not have been a more 
appropriate subject to engage my attention. 

Fran, the CAMEO leader, is a professional - she runs 
week-long workshops on conflict and did a masterly job of 
condensing a wealth of material into the time we had. I was 
very impressed by the way she ran her workshop and then 
went back into her role of volunteer for the rest of the 
project. There was another example of this -a member of the 
Welsh National Opera was going to run a CAMEO about 
prejudice but for the rest of the week was a very unassuming 
volunteer. 

1 was surprised how open everyone was - I have never 
attended a CAMEO before and my previous experience of 
a project was nothing like as successful a Toc H mixture of 
race and background, relative privilege and inner city 
deprivation. 


We were told that anger is the most important aspect of 
conflict. but fear of anger is actually a fear of other emotions 
that we learn to suppress and is only a secondary emotion - 


ES OF PREJUDICE 


flict at Lee Abbey, Devon in mid-June. 


it is a symptom of the way we learn to react to the Other 
emotions that the feeling triggers. Hence it is pointless 
bashing a cushion in a rage or giving vent to anger unless we 
are able їо analyse the true emotion that is being touched 
upon. Otherwise we are just wasting adrenalin and becoming 
tired for no gain. 

l realised that my own fear of anger is fear of being 
subjected to violence. I also found that I relived the fear | 
frequently felt during childhood. We were in small groups 
of about five when we shared what feelings and emotions 
anger aroused in each of us. Because everyone was so open 
- sharing very personal memories, exposing feelings which 
we are normally conditioned to conceal - І felt safe to 
explain my own wounds. The breaking down of barriers was 
immediate and made me feel warm and supportive - as with 
close friends or members of my family. This is the aspect of 
my experience of Toc H for which I shall always feel very 
grateful - the discovery first hand of sharing very personal 
experiences and vulnerability with people of all ages and 
fromall walks of life. Each group managed to pull out about 
20 emotions that their own reaction to anger was triggering. 

And the bond of sharing all the negative emotions triggered 
by anger was alone well worth joining the project - it was 
suddenly no longer an experience of being with a group of 
Strangers but of feeling relaxed with a group of sympathetic 
allies. I learned the valuable lesson that, while we think we 
are our emotions. this is not true, although we do sometimes 
experience these emotions and are unable to identify them. 

When the CAMEO was over I joined Ian Moore. one of 
the group leaders - a community policeman who has been 
featured in Point three about why he joined Toc H - for 
canoeing. | love being in boats and felt a marvellous sense 
of stillness and freedom. going out to the end of the bay and 
looking back at the perfect shoreline and the lush foliage of 
the cliffs. I was feeling quite pleased with myself. а childish 
weakness, when а large wave drenched me just as 1 arrived 
at the beach. There was scarcely time to change before 
another CAMEQ began. This was a discussion about the 
moral acceptability of foxhunting, with a member of the 
British Field Sports Association and the Press Officer of the 
League Against Cruel Sports. 

The British Field Sports Association spokesman рш up 4 
strong case to support his belief that fox and stag hunting are 
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sympathetic to the environment. but his argument that foxes 
do not suffer produced a heated debate. He denied that the 
sports are elitist and for the privileged, but several people 
argued that the public view was contrary and that much of 
the antipathy was therefore based on class conflict. 

The Press Officer for the League against Cruel Sports 
looked an unlikely former hunt saboteur - more like a safe 
and cosy middle aged farmer - but stressed that the league 
were very much against violence as а means of protest. Most 
saboteurs simply usc a spray to kill off the scent of the fox 
so that it can get away. His main concern was that animals 
do not have the protection of the law and are the innocent 
victims of gratuitous cruelty. 

The CAMEO leaders had anticipated a unanimous 
argument against hunting, but there was support for both 
cases and both the guests stayed for about an hour more to 
continue the discussion over a cup of tea. Another obvious 
success. Then it was time for an evening meal and then a 
saxophone and piano session from the Welsh National 
Opera participant. 

On my second day there was time to relax and have 
informal discussions, walks and shopping trips and for the 
leaders to meet up and discuss progress. I had to leave before 
the CAMEO about opera, but had a very interesting 
discussion with Mike from Cardiff, who was my age and 
about to leave his job in Defence to go into social work. He 
had enjoyed very thought-provoking discussions with the 


two black girls from Bristol about racial prejudice and was 
full of admiration and enthusiasm about the week. He 
enthused about the comradeship and warm atmosphere, but 
had been very nervous about joining the week - his first 
Toc H experience. He declared himself completely hooked 
and amazed at how quickly barriers had been broken down. 

So was |. But I had known before that it can work. I am 
not sure that 1 would have liked to have been the organiser. 
There was an enormous amount of planning and worry 
involved and always that responsibility for the inevitable 
things that can go wrong. Would I have been strong enough 
to take such risks? 

It took alot of courage and it paid off. But how supportive 
would [ have been if it had been a disaster? Who knows? It 
is always a dilemma. As human beings we leave it to others 
to take the risks, take the chances for happiness and success. 
We applaud supportively when things go well, but the boot 
comes in very readily when there is failure. Toc H needs a 
few risk-takers. Ruth Boyd 


Breaking All Th 


by lan Moore 
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This is the fourth year I have been involved a а И 
Lee Abbey with Toc H and the third time I have been а 
leader. Easy? A piece of cake? Absolutely not. Challenging, 
frightening. exciting, fulfilling, all these emotions and more. 


Our group was a mixture of age, culture, ideals, beliefs, 
ethnic and cultural backgrounds. 19 of us in total. Here we 
all were, aiming to look at conflict and prejudice. Where do 
we slart? 

For a change I'll start at the very end, with what for me 
was perhaps the most poignant moment of an incredible 
week. The group is seated in a beautiful tea garden, birds are 
singing, cheekily snatching crumbs from our plates, the sun 
is filtering through the gently swaying foliage. It’s paradise. 
We sit in acircle and in turn reflect on the week. One young 
man, homeless and from the depths of the inner city, looks 
up with tears in his eyes and says, *There’s just one bad thing 
for me. Leaving all you lot! With all the surrounding beauty, 
peace and tranquillity, he had thoughts only for the group, 
the fellowship, the feeling of being one and the inevitable 
breaking up of all we had worked so hard together to 
achieve. My turn to reflect followed. Through the lump in 
my throat I managed to say ‘Thanks’ - I meant it. 

The week without question had been extremely hard. We 
had sessions addressing several issues, including blood 
sports, our emotions and how they can contribute to the 
feeling of anger. opera and how it is viewed within our 
society and its apparent social standing. All these issues in 
addition to the complications of group dynamics were 
thought-provoking and stimulating. tosay the least. Everyone 
became involved. 

There was a little time each day set aside for spiritual 
reflection. These sessions were conducted by Alec. a black 
volunteer from inner-city Bristol. In addition. a whole 
evening was set aside as a free-for-all discussion to address 
any issues the group wished. This became quite heated at 
limes, it was also quite exhilarating. One volunteerexpressed 
his concerns with regard to mixed race marriages and the 
difficulties which might arise for the children of such 
relationships. This volunteer was white and l cringed as he 
expressed his views. Why I don’t know, but I was suddenly 
much more comfortable when these views were upheld by 
a female volunteer who was black. I didn’t agree with either 
of them, but it was marvellous that such issues could be 
raised in the company of such a diverse group. Someone else 
in the group thought all rapists should be shot, there was 
some support for this sentiment, others spoke of forgiveness 
and counselling. 

The next day we were still pulling together, there was a 
sense of security and fellowship within the group, even in 
the knowledge that others held and openly expressed 
completely differing views. 

Over all, there were many problems, many moans, not 
just a few tears, many funny moments, much laughter and 
most importantly a sense of extreme satisfaction at having 
been able to be a part of this group. coupled with a growing 
faith in the future of mankind. How did I feel immediately 
after the event? ‘Breathless’! 


Ian Moore is a community policeman in Bristol, a member of 
Avon District Branch and the Avon Projects Support Group. Ш 
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Conflict Resolution 


by Jacqueline Bartlett { 

The pungent smells of spices filled Mrs W’s nostrils as 
she stood in her kitchen preparing supper for her family. 
They were cooking yet another curry next door! Didn't they 
eat anything else, these Asians? Hadn’t they heard of fish 
and chips or steak and kidney pudding? Why did they have 
to come here, to this block of flats, and start spoiling 
everything? This was a nice area, no problem families on 
this estate, until they came bringing their smells with them. 
She һайп`1 met them of course; for one thing they never 
stepped outside their front door and even if they did.... You 
can probably put the picture together for yourself. 

Images of conflict surround us. Fighting on the streets of 

Sarajevo. bomb scares in London and Birmingham, MPs 
haranguing each other across the floor of the House.... The 
story of Mrs W and her Asian neighbours reminds us that 
conflict is an everyday personal experience. We don’t need 
TV or newspaper coverage to convince us of the 
relentlessness of conflict in our lives. We live with it. We 
deal with it in our own way either by getting angry and 
generating more external conflict, or by ignoring it and 
thereby increasing the levels of anger and frustration within 
ourselves. But this just spills over elsewhere. An alternative 
is to pretend that it simply doesn’t exist. by sweeping it 
under the carpet until the carpet becomes too lumpy to walk 
on and we have to start pulling stuff out and dealing with it. 

Conflict is one of the remaining growth areas left in a 
world in which the nuclear arms trade moves towards being 
dismantled. Interest is being shown in the skills of conflict 
management among parties as diverse as church and 
community groups and local government. There now seems 
to be overwhelming recognition of the need to bring people 
together to create a dialogue of understanding between them 
which will meet their desire to be heard and respected. 

When the buzz phrase ‘Conflict Resolution’ began to be 
heard around Тос Н a couple of years аро. I, for one, tried 
to ignore it, believing that it was something that happened 
‘out there’ on the stage of international politics. Certainly at 
that time I was not convinced of the need for Toc H to 
become involved. After all, what areas of real conflict were 
we facing apart from the yearly battle to keep the deficit 
within bounds and to increase the membership? 

But colleagues began talking more and more about their 
work among prisoners and among prostitutes and other 
groups of the socially deprived. The placement of a 
Development team on the coast of North Wales led to talk 
of work with the Northern Irish community. both Protestant 
and Catholic. This would involve creating a meeting point 
for dialogue - a tight, difficult situation in which the groups 
would meet and explore their many differences. Situations 
of real human conflict were being deliberately organised by 
the Movementas part of its CAMEO work and its continuing, 
loving commitment to real growth, 1 have heard Toc H 
likened to ‘foolish angels’ - going where other angels fear to 
tread. And it was in this guise that we were risking 
involvement in real human pain and becoming deeply 
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affected both as individuals and as a Movement. 

At this year’s May Development Conference (Staff 
Gathering) the staff made the decision to learn more about 
conflict, how itmight be understood and effectively Managed, 
The Conference was the first of two meetings with Marion 
М иол» Quaker trainer ! гот Leeds. Her experience 
in the field of Conflict Resolution ranges from work in the 
United States as a training coordinator - m an organisation 
dealing with situations of conflict and violence - to directing 
the Leeds Non-violence Resource Project, which she 
founded. The second meeting was al a recent weekend at 
Cuddesdon House, Oxford, for equal numbers of staff and 
members. The purpose was to learn some of the skills 
required in understanding the roots of conflict and how tg 
deal with it. We looked at effective ways of dealing with our 
own needs and those of others at the same time. 

Marion reduced the mystique surrounding conflict 
resolution to the level of reality by reminding us that conflict 
is based on misunderstanding and lack of trust. That, at 
whatever level it manifests itself, this is the starting point, 
The person hasn’t accurately heard the meaning in the 
words of somebody else; hasn't truly appreciated the view 
of the other person - and, to use the imagery of the American 
Cree Indian, ‘has not walked in the other person’s moccasins’ 
and as a consequence has not trusted enough. It would be 
difficult enough to communicate even if conflict remained 
as ‘simple’ as this as it spread. Lack of trust and understanding 
becomes overlaid by personal perceptions and personal 
prejudice, swelling into a threatening, perhaps never-to-be- 
untangled, mass. This is what was happening to Mrs W and 
her Asian neighbour. What began as an irritation about 
cooking smells soon became confused with the label 
“problem family’. 

We need to learn to adjust our thinking about conflict to 
find ways of dealing with it which remove the need for 
winners and losers. In her anger and frustration, Mrs W 
would not consider what might happen to her neighbour's 
cultural identity if she could no longer prepare curry for her 
family. Mrs W's greatest need was to ‘win’ in the situation; 
to stop the smells. 

But in order to show real respect for the other person, a 
middle way is needed - which allows all parties to meet, 
express their needs and views and, if not share a complete 
understanding, then at least honour the differences between 
them. Seeing them for what they really are - differences, not 
the substance for perpetuating prejudice and deeply held 


misunderstanding, ignorance and prejudice. 

grudges. If you listen to a piece of music by any fine 
composer you will notice complicated themes at work 
throughout. At points in the composition they run side by 
side, diverge, to come together later or move to another, 
higher line. Harmony is complimentary to the melody. an 
integral part of it, but not the whole. The melody is enriched 
by the texture that the harmonic line brings to the overall 
piece. 


FRIENDSHIP CIRCLES—Melton Mowbray 


We have heard quite a lot about Friendship Circles in Point 
three lately, so Га like to add my twopennyworth and tell you 
about our friendship circle in Melton Mowbray. 

We average about 14 people for lunch on a Wednesday and 
everyone helps in some way, either shopping and cooking or 
washing up afterwards. 

We had a grant from the Membership Development Fund to 
buy а microwave oven and an electric food mixer, but so far we 
have remained financially independent from our branch. 

We have raised money from the sale of birthday cards and pens, 
also from a jumble sale held in February and оп the Spring Bank 
Holiday. which is also Melton Day, when the town is ‘Еп Fete’, 
we opened the Toc H Rooms to provide tea, coffec, cakes and 
sandwiches for the public. 

The money we made went to subsidise our outing on 27 May 
to Matlock Bath, where we stopped to have lunch and browse 
round some of the shops. A walk by the river and then on to Crich 
fora visit to the Tram Museum. We were each given an old penny 
to pay for our tram ride and exchanged it for an authentic Id tram 
ticket when the conductor came round. We had a 20 minute ride 
and then visited the tram sheds to see all the other vehicles and also 
10 see some of the people doing restoration work. 

The museum is housed in an old quarry in which they have built 


In our efforts to understand conflict and resolve it, we _ 
must avoid the disaster of reducing it to the level of a boring 
uniformity and sameness - a banal world, coloured in 
porridge tones, which is an insult to the diversity of people. 
We should be reaching always towards harmony, like the 
composer. 

Fundamental to any understanding of conflict resolution 
is a recognition of the rights of the individual to be properly 
heard and afforded the respect due to every human being 
regardless of political, cultural or religious background. We 
also need to take into account the person’s life experience so 
far. We are, predominately, the sum of our life experiences 
and a denial of the value of these experiences is a denial of 
the value of the person. 

Mrs W and her Asian neighbour need to meet face to face. 
They need to recognise that they are both real people with 
real needs. They need to recognise their common rootedness 
in theirlocal community. It comes down to an understanding 
al a person-to-person level. Then. if I see you and you see 
me, we see each other as individual people, not as a member 
of a specific ethnic group or social class. These are the 
building blocks upon which world-wide international conflict 
resolution rests. 

‘To one man’s elementary ignorance of another is linked 
misunderstanding, to misunderstanding mistrust (which is 
another name for fear) and fear leads on to hate, hate to 
conflict and conflict ends, on a greater or lesser scale, in 
death of the conscience if not of the body. The aim of 
Toc H is to strike at the furthest link in this chain of human 
disaster. for, the chain once broken, the prisoner is free to 
praise God instead of wasting his breath in cursing his 
brother, and to serve the world with gladness instead of 
clumsily destroying it. Fear and hate are the twin children of 
darkness and nothing but perfect love casteth out fear.’ 
Barclay Baron, 1926. ш 


a street of old fashioned shops where we could buy souvenirs or 
a cup of tea and a cake (not at old fashioned prices!). 

Everyone enjoyed the day immensely and we arrived back in 
Melton about 7 pm. tired but very happy. 

In July, with the help of our men’s branch for transport, we 
visited Anstey Toc H which provided lunch for us and accompanied 
us on an outing in the afternoon. 

With a bit of luck and the goodwill of our friends, we hope to 
do many more outings in the future. 

Marie Steele 
Melton Mowbray Friendship Circle Ж 
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Campaign '91 Challenge 


Way back in November 1991 1 accepted а 
challenge to organise a project for children 
with learning difficulties from Craven Lodge 
Special School here in Melton. They were to be 
taken on a holiday of a lifetime to Colsterdale. 


І needed to raise £1000 for this and was helped 
by several kind people who advised me to 
appeal іо certain Trusts. We had generous 
support from the local Round Table. Children 
in Need and the Warden Manor Trust. This. 
together with the proceeds of my jumble sale 
(£100). enabled me to go ahead. The rest of my 
story can be told by the enclosed reports from 
the project leaders, Jean and Harry Long, and 
from one of the volunteers. Vi Hutton. 


The six children chosen to go on the project 
had a whale of a time. Their head teacher. Mr 
Jones of Craven Lodge School. has written to 
Melton Ladies to thank us for giving the 
children ‘а superb holiday’. So 1 needn't have 
worried, and 1 am glad І took up the challenge. 


Best Ww ishes 
s YA 
Otte РАД, 


Secretary, 
Melton Mowbray Women’s Branch. 


Craven Lodge Project - Diary of Events by Vi 
Hutton from Melton Mowbray Women's Branch 
and Harry and Jean Long from Melton Action 
Group. 


Monday 25 May 

At 7.30 am, the project leaders collect volunteers in 
yellow mini-bus. These are Eileen Sandham. Vi Hutton, Jim 
Simpson and Craven teachers Roger Warner and Irene 
Robinson. The grown-ups now pick up the children from 
various parts of Leicestershire. By 11 am all are safely 
gathered in and, although the children are quite excited, they 
behave very well and lunch at a Little Chef restaurant is a 
greal success. 

We arrive at Colsterdale to a 
chorus of approval, and the 
children all pile out to the swings 
and slide. Unloading the bus is 
quick, and clothes, food and 
bedding are put away by the adults. 
We are enjoying a cup of tea with 
the warden when a shout draws 
our attention to three children who 
have discovered a dirty old bog. 
Showers all round and out they go 
again while we make a meal. This 
is followed by an exploration of 
the hills. Each child has by now 
chosen a grown-up to be their < 
special friend for the week. s ==. 2-2 
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Tuesday | 

An early start to How Steen Gorge, which has lovely 
walks, waterfalls and rocky cliffs to explore. One person 
catches a fish in his hand. which causes a lot of excitement. 
There follows a short bus trip to Brinham Rocks, large 
sandstone rocks ideal for the children to climb on. We find 
a rook’s nest and hold each child so that they can have а 
peep. Five babies peeped out with mother rook flying round 
making an awful din. After a picnic lunch we're off to 
Nidderdale Museum, which opened specially early for our 
group. The museum exhibits all the old crafts and the life of 
a byegone era: weaving, lace making, cobbling and pottery, 
Then we visit Stump Cross Caverns - very large underground 
caverns with stalactites and stalagmites and strange outcrops 
of dripping calcified rocks. 

This was followed by shopping and the usual sing-song 
in the bus on the way home. Kite flying and Irisbics formed 
the entertainment while the evening meal is prepared. 

The washing machine is on strike, so we have to wash 
things by hand - we have forgotten how and there are 
suggestions that the washing machine should go to the 
Nidderdale Museum. It’s a late night for the adults. We 
unwind with old 60s tapes and cocoa and go to bed at 
midnight. 


Wednesday 

The day starts early with Philip wanting to look like Elvis. 
We duly oblige and he looks the part. Today is change-over 
day with the two staff from the school being replaced. Half 
the team go into Ripon to the launderette, while the rest 20 
on a nature ramble to see rabbits and pheasants at close 
quarters. We find mushrooms and sour grass. The children 
are amazed to find it tastes like rhubarb. 

The new teachers arrive and the team come back from the 
launderette with welcome dry clothes. After lunch. we 2010 
Druids Walk. which is like a Stonehenge in the woods. The 
children climb on the rocks for photographs andrunthrough 
the woods. There are baby lambs and fishes in the river. 
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After supper we paddle in the brook and all get very wet. We 
find big, flat stones to paint on and pick fir cones for 
Christmas decorations. The children take the two new 
arrivals for the scenic walk by the farm, up the hills and 
back. A much less hectic day today. 


Thursday 

We put the washing out on the dry stone walls and after 
breakfast go to Lightwater Valley with the picnic we had 
made the night before. This place is a paradise for kids. 
Harry takes three of the children on the world’s biggest 
roller coaster. Stomach-pitching stuff. There were rides on 
the Underground Rat, skate carts, turtles, skeet boards. Rain 
stopped play, so we picnic in the bus. After lunch. a train 
ride and the adventure fort, we try Old Macdonald’s Farm. 


WITH HELP FROM OUR FRIENDS 


Cannock Chase Nature Trails for the Disabled project 
has, since it was launched in April, given me the opportunity 
to meet people from all walks of life and make many new 
friends. i 

In my wildest dreams I never envisaged the interest this 
project would generate. Or the extent to which people 
would go to help us. Nor how far we would reach across the 
populace. 

There has never been doubt that people would volunteer, 
but we have been astounded at the commitment which has 
been shown. 

It is, of course, important that we do not give a narrow 
impression of Toc H. In our media coverage we are careful 
to portray the philosophy of the wider Movement, while 
our display material shows the width of Toc H activity. 

The people we reach are the most important aspect of 
this project. What influence we can have on them is the 
overriding priority. The work itself, as important as it may 
be, is secondary to the fellowship within each group. 

Other people who are providing resources are equally 
important. As one contact is made, it invariably leads to 
another. The County Council, who are responsible for our 
part of the Chase, have helped us build a good relationship 
with Cannock District Council, who oversee the adjacent 
Chase land. Two bodies sponsored by the District Council 
have given us valuable help: Operation South Cannock 
and the Trent Valley Heritage Centre. Operation South 
Cannock (OSC) encourages schools, youth groups and the 
like to care for the countryside. As part of the Council's 
Environmental Week, they organised a dig on, and in aid 
of, our trails. It is not yet known how much money was 
raised, but 95 meters of footpath through virgin 
undergrowth were cleared. The event attracted media 
coverage by two local papers and a radio station, Sadly 
BBC ТУ failed to keep their promise of filming it. OSC 
have lent us tools while we build up our stocks and have 
pointed us in the direction of possible grant aid. 

In June's Point three 1 reported how the Valley Heritage 
Centre has put a building at our disposal and are helping 
us kit it out as a project base. We are grateful for surplus 
furnishings from the Leicester Community House and 
Alison House. May I offer a special thank-you here to Bill 
Pepper for delivering the things from Alison House? 
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which is under cover, to get out of the rain. The clown in the 
market place was brilliant, and the magician and his assistant 
very entertaining. The park closed at five and we were there 
to the end. We went home exhausted. 


Friday 

There is а big shout. ‘Joleen is dry’! It is the first time for 
ages. It must be this place - it is so calming and peaceful. 
Joleen beams from ear to ear at being so clever. Nobody 
wants to leave. We clear the place up, say goodbye to the 
warden, John Dunwell, and his dog. Goodbye to the rabbits 
and sheep. 

At 3.15 pm we get back to Craven Lodge. The children аге 
excited, they want to tell the other children and staff about 
their trip. It has been a huge success. Ш 


The Centre invited Simon Cottingham and me to share 
their stand in the Council’s marquee at Stafford County 
Show. Simon's wife, Sara, joined us оп the first day. During 
the two days of the show we were able to meet and talk to 
hundreds of people while handing out masses of Toe H 
publicity material. 

The Council officers and staff made us very welcome and 
provided us with drinks and packed lunches. They also 
made sure we were introduced to anyone they thaught 
could help us. This included Lady Cobham, who is Chairman 
of the Countryside Commission. She listened with interest 
to our project and said she looked forward to seeing our 
application for grant aid. Various Council officers offered 
us assistance from their departments. including public 
relations. I was also able to collect several business cards 
with future resources in mind. This included one from the 
Forestry Commission, which also offered to display our 
publicity at other events they are going to. The Voluntary 
Sectors Office and Tourist Information Board will also 
place our leaflets in their centres. 

Although actual cash is slow coming in, we are being 
offered things in kind. For example, surfacing material for 
the car park and slip road leading to it, paint and 
preservatives, showers for our project base, wheelbarrows 
and other tools and materials. 

I am certain we will reach our targets. We have a lot of 
new friends rooting for us. Meanwhile we continue to meet 
and make more. Having made these friends, we face our 
next challenge during the winter months when our follow- 
up programme must not only keep them together but also 
give them а broader view of Тос H. 

Chris Williams 8 
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BRANCH NEWS 


Although still in the process of forming and not yet registered, 
the Langton Green TAG Group, Tunbridge Wells. has 
wasted no time in getting things moving. On 6 June they took 
a group of senior citizens, who rarely have the chance to 
leave their homes, on an outing to Bexhill. Everyone much 
enjoyed it, writes Doug Chandler (one of the organisers), 
including the TAG members involved. The trip was sponsored 
by the Tunbridge Wells District. 


Harry Mackellow, chairman of Tunbridge Wells East 
Branch, says he is delighted to report that the branch's Table 
and Jumble Sale on 16 May was, again, a big success. The 
amount taken reached three figures. 


Keith Rea. Dorset Border District, recently paid a visit to 
the Toe H Club in Wolfenbuttel, Germany, soon to be 
closed because of Defence cuts, and sent in this sketch of the 
institution: ‘Toc H inherited a bookroom from the Church of 
Scotland in the 1960s. In 1972 Frank Dupont and myself 
were asked by the Army if we could extend this by introducing 
a wives’ tearoom, to offer a much needed service in the most 
isolated garrison in the BOAR zone. Needless to say, Toc H 
took up the challenge, supplying “tea and wads” from a 
corridor of a barrack block, which eventually developed into 
the popular Families’ Room and Shop. Twenty years of very 
personal service followed, thanks to the dedication of Frank 
and Wyn Howlett, Elsie and the late Bob Peyton-Bruhl. 
Christine Williams has continued this selfless tradition. 
Wolfenbuttel provides a small but worthy example of service 
in Toc H history.’ 


Tom Griffiths (Secretary) reports that members of Rhyl 
Branch were supported by many friends in a spring event 
organised to raise funds for the Sulby Ward of Clatterbridge 
Hospital in the Wirral. Tickets were sold for a Grand Draw 
(First Prize a bicycle, with many other prizes donated by 
members and friends), which took place together with a 
special Baby Wear and Equipment Sale on 9 May. The 
photograph shows the resulting cheque for £1600 being 


presented to Sister Pat at the Hospital. 
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Mrs Betty Hall (Margate Branch) writes that the following 
account may ‘strike a chord with the many branches who 
have shared the same joys. trials and tribulations of owning 
their own - usually very old - property’: 


The Saga of 22 Addington Street. 

In 1963, with a loan from one of the members, Margate 
Men’s Branch purchased an old terrace house for their 
headquarters. И had been condemned for human habitation 
six years previously and was only occupied by numerous 
cats. Members did most of the transformation, including 
putting aloo in the basement to replace the wooden hut down 
the garden. In the end we had a meeting room, a kitchen оп 
the first floor, an entrance room and the basement. The 
Women’s branch joined in running the house, the chores and 
the money raising to repay the loan and maintain the house, 
The place was let to several other groups for meetings and 
was super for storing jumble! 


All went reasonably well until 1985 when a new roof was 
needed. Headquarters gave us a loan to cover that. Because 
of greatly reduced numbers, the men’s branch closed in 
March 1985. The crunch came when the beam supporting the 
Stairs to the basement collapsed in 1988 and it was unsafe to 
use them. Sadly we had to leave the premises and now meet 
atthe Churchill Day Centre, Margate. lt was not the best time 
to sell a derelict house. Eventually, after various problems 
with the Land Registry and several lots of squatters, it was 
sold in January of this year for £13,000. The balance of the 
roof loan and solicitors’ and estate agent's fees were met 
from this sum. We feel very proud that the great efforts of the 
late men’s branch and our own, now rather small branch, 
have contributed a sizeable donation to Toc H funds - 
particularly as the original house cost only £200! 


To the branch secretary who returned old-style headed 


notepaper in April and is still waiting for new stock - 
please send your name and address!! 


Poperinge in the Spring! 

No doubt most members of Toc H have had a yen to visit the 
Old House at Poperinge. Having left my visit to Poperinge 
later than most people, I was very disappointed last year 
when a proposed trip fell through. So much so, I determined 
it would not happen again this year and immediately made 
plans not only to go myself, but to organise a party to travel 
by motor coach and make the visit a holiday. We called it 
‘Poperinge in the Spring!” and scheduled it for May. It was 
not until well on in the year, however, that we had signed up 
20 people - the number I considered the minimum required 
10 make the trip viable. By this time, it had become necessary 
to rely on faith: both the House itself and the coach had to 
booked in good time. Of course I had been given valuable 
information and advice, for example by John Biggerstaff. 
our International Officer: and I was backed up by Joan, my 


ever-loving wife, throughout the planning and execution of 
the project. 
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Great tolerance and understanding were shown both by the 
administration of Talbot House and by the motor coach 
proprietor, who at first had furrowed his brow when I told 
him the party would number only about 20. Nevertheless, he 
pulled out all the stops to help. and we were supplied with an 
excellent coach and a driver who was one of us from the first, 
joined in all our activities and was a good friend to every 
member of the party. 


The weather might have been better at times, but we started 
in glorious sunshine, the run down to Dover was perfect, and 
our entry into the small town in Belgium at about 6.45 pm 
was thrilling! Madame had prepared a most delicious mea! 
at the de Ranke restaurant in the square, and there were 
smiling happy faces everywhere, a feature that lasted 
throughout the week we remained in Poperinge. Most of the 
party had yet to be introduced to Talbot House, and when 
they arrived they were very impressed. The Warden Neville 
Minas and the staff really put themselves out to welcome us. 
and everyone was made to feel part of the family. 


| fully recommend a holiday at Talbot House. How better to 
get to know the full meaning of Toc H? 

‘Griff’ Griffiths 

Stockport District in association with 

Cheadle Hulme (W) Branch 


Edith Hunt sent in a nice postscript to Griff s holiday at 
Poperinge: 

‘Cheadle Hulme Women’s Branch were invited to a lunch 
in the garden of Joan and Griff's home where they were able 
to meet friends who had been with them on the recent Coach 
Tour and Holiday with Griff at Poperinge earlier this month. 
The event also raised £45 in sponsorship money for their son 
Robert, who has recently taken part ina walk across Scotland 
organised by the Great Outdoors Magazine.’ 


A seat has been donated in memory of our much-loved 
William ‘Bill’ Ballantyne, former long-time member of 
Selkirk Branch, a Central Councillor and Chairman of the 
Scottish Region, who died last year. Photo printed with kind 
permission of the Selkirk Weekender. 


Richard Rogers completes the London Marathon and raises 
£800 for Toc H Norfolk Activities Committee annual holiday 
for the physically handicapped. 


Za 


Bucks Friendship Circles СЫ 
The massed ranks of the Bucks Friendship Circles prepared FE 
for a day on the Thames. The sun was shining, the air was 
balmy, all was ready, and then the boat was withdrawn. 
Disappointed but not downhearted, off we went instead to 
the Shire Horse Centre. ‘You're not going to spend a whole 
day there,’ says our bus driver, as he left us to it. But we really 
enjoyed it. Those old horses are such gentle giants, such 
noble beasts, and of course we had a ride in the dray and 
watched harnesses being made and peered into the stables 
and admired the new born foal. Lunchtime came and went, 
and we ventured into the nearby woods and after a while 
found a sunlit clearing where we rested our weary bodies in 
the warm sunshine. Finding our way back through the woods 
presented a few problems as all the paths seemed to lead the 
wrong way, but following the sun we eventually arrived back 
at the bus park. ‘Home James, but do spare the horses’ we 
thought. It was a good day and a very happy one, after all. 

David Owen 


With the help of a couple who were former members, and 
with the benefit of a legacy, Newbury Branch took a group 
of elderly ladies to a performance of Noel Coward's play 
Definite Values at the Salisbury Playhouse on 1! June. Apart 
from present and former Toc H members, the party of 18 had 
been proposed for the outing by one of Newbury’s parishes. 
George Davis of Newbury Branch writes that it was a very 
enjoyable occasion and so successful that the branch is 
planning to repeat it with another group of older people from 
another parish church. 


The [Sj London Marathon 92 
Thi 
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One Large Mixed Family 

There is far too much patting on the back and trumpet 
blowing in poor old struggling Toc H now. Let each member. 
like myself. ask how and why they are members at all. 1 think 
we will find that we nceded some work to do and found a 
group of people that we got along with and were introduced, 
in spite of ourselves. 

l met a bunch of chaps working and fooling round together 
through my church. Under that umbrella we worked and 
played. We had a lively padre who was always on hand and 
regarded his branch as a workhorse for Christ and His 
people. We had members of all denominations but all had 
that same spirit of Christ as motivation. All the differing 
expertise was used and we got on with any task offered 
regardless of what others might think, most of whom thought 
us a bunch of ‘old boy scouts’ gone mad. Our church had 
Toc H, the Mothers Union, CEMS. the Anglican young 
peoples’ association, scouts, guides, brownies, cubs, sunday 
school, all working and playing together as опе large family 
and playing their part in showing the spirit that drove us 
along in our various ways. All were represented at our 
services of thanksgiving and worship and we grew (quietly). 

What the rest of Toc H did we only knew through our 
journal and occasional visits, but that was as far as we knew 
of them, apart from the various festivals. We worked to the 
Glory of Christ and all His people and most members came 
through that door. What the Hindu, Muslim and others did 
was their own concern, but the difference could surely be 
seen. We had one symbol, our light. and one banner with a 
cross on it. 

l never met Tubby personally but would think that as a 
churchman he hada vision of a Toc H branch attached to, and 
working within, every parish church throughout the world. 
One large mixed family enjoying the fellowship of the one 
true spirit of love and compassion. Sitting at home watching 
the families enjoying life on television is not getting involved, 
and serves no purpose at all. Joining together in light ina real 
family is the vision | once had. I fear that vision died with our 
leader and founder. and only God through His own spirit can 
bring it to bear once more. 

One question: Have we fallen from grace by claiming the 
glory for ourselves? If we have. then no amount of groaning 
or advertising can bring it back. 

Jim Curran 
Pilot, Barkingside Branch 


What’s Wrong? 

Words. words, words. Meetings, meetings, meetings. 
Central Executive Council, Regional Executive Council, 
District Council, Branch Executive. Branch. Project Meeting 
- and so it continues. 

Where has this got us? Articles Into the Seventies, Action 
for the Eighties. Toc H 2000. There is marvellous reading for 
those of us who have been in Toc H for 40 years plus, but 
where has it gotus? The membership has declined alarmingly 
since the 60s, so what is wrong? Too many of the membership 
say. * When Tubby was alive...’. We are in the 1990s, nearly 
2000. 

Chasing a Yeti round Birmingham will be fun for those 
who are involved but | cannot see our membership jumping 
up by leaps and bounds. Will those who find the Yeti want 
to know what Тос Н is? What Toc H means? І have my 
doubts. 

Tike the letter written by Leslie Naylor (Point three, June) 
and his definition of the Four Points of the Compass. A1 least 
it’s modern. 

Why are some churches empty, others full to capacity? 

Chris Williams’ articles are good. The nature trails they 
are building for the disabled are great, they are doing 
something for those who are less fortunate than us (that 
includes me: I’m in my 805). 

Come on now, think of the world tomorrow. What of the 
future generation? I am sure there are many young people 
who would love to feel they are wanted and want to share in 
the future; our ideals are great. 

With all the brains there are at Central Council they could 
come up with the answer, if they really wanted to. But no, 
they all say, ‘This is a good show, so let's sit back and enjoy 
ourselves’. 


Doug Sobey 
Gloucester 


Toe H in Australia 

My husband and I have just returned from a fantastic 
holiday in Australia, As amember of Toc H for over 50 years 
І was interested in Toc H in Australia, David Hall, secretary 
of Toc H Australia, arranged for us to stay in Adelaide and 
Canberra. We also stayed in Melbourne with a friend of one 
ofourmembers here. Afterwards witha Presbyterian Minister 
in Penrith, Sydney, relations of friends here. 

We cannot express our thanks enough for the welcome we 
received from our hostess Marie іп Adelaide and our host and 
hostess Neil and Claire Truscott in Canberra. The barbeque 
given by the executive in Adelaide was terrific and it was 
exciting to meet so many members. The only rain in the five 
weeks we were away was that evening! 

While in Adelaide we were taken to the Toc H camp at 
Victor Herbert. The land, overlooking the sea, was given to 
Toc H in 1924. It was good to sec a photograph of Tubby in 
the main hall - he visited the camp in 1925. 

Neil and his wife invited members of Canberra Toc H to 
tea. Among them was Reg Harding, who was a member of 
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weston-super-Mare’s Men’s Branch when { was ТЕЧЕТ 
of the Ladies. He left to go to Australia in 1952. We took 
Light together - what a magnificent brass lamp Canberra 
ossesses. 
| listened to all the voluntary work that the Adelaide and 
Canberra branches do. I felt that where there was a branch of 
Toc Hin Australia. the Movement was very much alive, 
We now have our photographs and memories ofa holiday 
we shall never forget. 
Yvonne Clapp 
Clevedon, Avon 
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Widening Horizons 

| wonder if Headquarters has considered producing a list 
of all the branches in the UK listed under region and district 
together with the secretary’s name, address and lelephone 
number. | imagine this information is on computer already. 

If each branch reccived a сору it would be very helpful to 
them for the following reasons: 

1. Ifa member is moving away they want to know if there 
are any branches in a particular area so that they can, if 
possible, go to a town where there is a branch and they can 
continue with their Toc H involvement - and certainly the 
Movement cannot afford to lose them! 

2. If members know of someone (a non-member but a 
person who is currently actively involved in the community) 
who is moving, a letter could be sent to the nearest Toc Н 
branch asking them to make contact and welcome the 
newcomers to the locality. This contact could lead 10 new 
members being recruited as the people who are new to the 
area will be at a loose end and might very well welcome a 
‘job’ to do and a chance to gel to know people. 

3. If members are going on holiday it is interesting for 
them to know if there is a branch where they will be so that 
they can make contact. Toc Н seems to be very parochial - 
most members only meet others in their district ог, very 
occasionally, area, but rarely anyone from another part of the 
country. 

4. If branches or districts are arranging a holiday or outing, 
they would find it useful to be able to choose to go somewhere 
where there is a branch who can perhaps offer some hospitality 
or help. 

5. When a Toc H event is being organised, invitations 
often need to be extended to branches outside the organisers 
region. Itis very annoying not having addresses 10 hand and 
time-consuming having to write to Headquarters or regional 
secretaries to obtain the information. 

6. A branch in an ‘affluent’ area might be able to offer 
financial or other help to a branch in an inner city or deprived 
area On a “twinning” basis. 

l hope this idea will receive consideration as it could lead 
to all sorts of ways for widening our horizons beyond our 
Own small patch. 

Deirdre Gray 
Harpenden 


Gender Differences ny 


ieee nee May) seems to ignore entirely the 
by sex. Tae Bae n complaining that branches are divided 
пейш Н tied ho а men’s movement, women 
sepa ЙН НН $ women worked side by side but in 

- зоте branches have joined together. 
others have not. 

To assert that the roles of men and women are something 
constructed by society is merely to repeat the hoary old 
feminist argument which was well and truly knocked on the 
head in 1989 when Ann Moir and David Jessel! published 
their book Brain Sex. The results of modern research outlined 
in this book prove beyond all shadow of doubt that the main 
organ of difference between men and women is the brain. 
Men and women think differently and react differently to the 
same stimuli, so that equality of status does not mean 
interchangeability of function. The cylinder-head and crank 
case in a car may be of the same material, size, weight and 
cost, but they cannot be exchanged. Professor Stephen 
Goldberg deals with this matter rather neatly in his book The 
Inevitability of Patriarchy when he says: 

‘The second feminist fallacy involves one or more of 
various lines of reasoning that assume that two entities that 
have some aspects in common are, therefore. functionally 
identical: this is the sort of reasoning that sees a man and a 
table as identical because both have legs.’ 

As for Galatians 3, this is quoted de rigueur in almost all 
books on ‘feminist theology’. It is a text dealt with in a very 
down-to-earth manner by the Revd David Pawson in his 
book Leadership is Male. | quote: 

‘If ever a text was used out of context as a pretext. this is 
it! If “neither male nor female” means that Christianity 
recognises по differences innature between men and women. 
then their roles are totally interchangeable in marriage (what 
could Бе ‘топо’ with a loving homosexual relationship?) 
and in the ministry (presiding elder, archbishop or роре!). 
This text cries ош for careful exegesis (reading only what 
was originally in it) rather than casual eisegesis (reading 
other things into it).` 

Galatians 3 is not about the relationships between men and 
women, neither are they mentioned anywhere else in the 
whole letter. The letter is about inheriting the blessing 
promised to Abraham. H could not be inherited by a slave. a 
female or a Gentile. To quote David Pawson again: 

“So “in Christ” there is neither Jew nor Greek, only Jew: 
neither slave nor free, only free; not male and female, only 
male. If this verse is taken out of its ‘inheritance’ context and 
taken to abolish all sexual differences (i.e. in Christ we are 
virtually ‘пешегей”). as well as social and racial distinctions. 
it would contradict Paul's teaching on homosexual relations 
(Rom. 1: 24-27: 1 Сог. 6: 9 ). on the duties of husbands апа 
wives (Eph. 5: 22,23: Col. 3: 18.19). оп slaves’ attitude to 
their masters (Eph . 6: 5-9; Col . 3: 23-4: 1), оп God’s future 
plans for Jewish people (Rom. 11) and. in particular on his 
qualifications of women’s ministry in the church (1 Cor. 11: 
3-16: 14: 33-38: I Tim. 2 : 11-14). ` 

Surely God does not call on members of Tac H to ignore 
their differences but to work together despite them. 

David Hughes Newport 
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TOC H 2000 


Toc H 2000. Eight years ahead; only eight years! To many 
members this will seem a very short time for something 
special, something new to happen which would make all the 
difference to the prospects of the Movement. I feel our future 
lies in discovering anew our special potential for building the 
Kingdom of God and concentrating on that. | 

And l believe that that potential has always lain in service. 
It still does. It is through our jobs and projects that Toc H 
makes its immediate impact on those outside the Movement. 
And within it service is our core - a personal duty and a debt 
to discharge. Or, to use the phrase from the well-loved 
initiation ceremony. ‘Service is the rent that we pay for our 
room on earth’. The discharge of that duty and service proved 
an ideal way of passing on those intangible things which 
comprise the spirit of Toc Н, those treasures which our 
predecessors spelled out inmemorable statements suchas the 
Main Resolution and the Four Points of the Compass, and 
which Tubby summed up as ‘the- good infection’. 

The society in which Toc H now carries out its service is 
very different from that in which members ran boys’ clubs 
and camps, blind clubs, pioneered the blood donor service, 
eye banks, hospital libraries and other local services. Much 
of this work is now covered by paid professionals through 
special agencies, both statutory and charitable. Superficially, 
it would therefore seem that there is now less need for Toc H 
to ‘lend a hand’. But that is simply untrue. At the very least 
we fill in the gaps of the professional care system. There is the 
comforting role which makes people feel at home, through 
the Toc H atmosphere - the happiness which permeates every 
Toc H function, job and project. And. of vital importance is 
ourrole in building people up - helping them to grow with the 
spirit of Toc H. This role can rightly be called a spiritual role. 
building the Kingdom of God in the wills of men, as the 
Toc H prayer puts it. 

How can these aspects of Toc H service influence Toc H 
in the year 2000? Can they make an impact on society in AD 
2000? 

H is one thing to tell people that we fulfil a service that the 
professional caring system is unable to provide. This is 
straightforward and people will join us doing that work, We 
provide the human touch because for us the service is a labour 
of love. 1115 difficult toexplain without sounding selfrighteous. 
But we can hint at it and invite people to come and experience 
the joy of loving service. This may convince them of its 
special value in a society where paid carers are sometimes 
known to neglect and even abuse those they care for. 

It is a different problem when we try to explain the aspect 
that discreetly tries to build up those it serves. It is even more 
difficult to proclaim its virtue for the purpose of recruiting 
helpers or members. We should just be thankful for the 
Opportunity to encourage people to grow in the spirit of 
Toc H. 

We underestimate the power of prayer. That is one certain 
way of promoting Toc H and its life-giving spirit. We should 
pray for the future of our Movement. І can still vividly see 
Tubby’s lone figure on the great platform of the Royal Albert 
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Hall ага festival, surrounded by tier upon tier of the family 
of Toc H, asking every member to pray the Toc H prayer 


every day. 


Rudolf Loewy 
The Toc H Prayer 
O God, who hast so wonderfully made Toc H, and set us 
in it to see our duty as thy will; teach us to live together 7 
love and joy and peace; to check all bitterness; to disown 
discouragement; to practise thanksgiving and to leap with 
joy to any task for others. Strengthen the good thing thus 
begun, that with gallant and high-hearted happiness we 
may work for thy Kingdom in the wills of men; through 
Jesus Christ our Lord. Amen, 


As with all formal prayers, the very fact that we use it time 
and time again means that there is a danger that we just 
‘re-cycle’ the words - with our heart and mind no longer in 
our prayer. So! venture а brief commentary on the prayer to 
emphasise its deep meaning and purpose. 


The Toc H Prayer - A commentary: 

O God, who hast so wonderfully made Toc H 
Tubby constantly made it clear, by his homely way of 
referring to this statement, that there was not the least hint of 
presumption in it. Toc Н 15 God’s show, he often said, using 
the language of the 30s; and, Toc H was a holy fluke. 
referring to the miracle that, after enduring the horrors of the 
Great War, men should have wanted to revive its memory 
and pass on to others anything to do with it. 


And set us in it to see our duty as thy will 
Thus, in the briefest of affirmations, giving Everyman his 
vocation. 

Teach us to live together in love and joy and peace; to 
check all bitterness; to disown discouragement; to 
practise thanksgiving and to leap with joy to any task for 
others 

A wonderful plea that we may embrace all those qualities 
which make life worth living and make our life’s journey 
joyful 

Strengthen the good thing thus begun, that with gallant 
and high-hearted happiness we may work for thy 
Kingdom in the wills of men 

and that we build the Kingdom of God in men’s hearts and 
minds - the kingdom of God which William Temple, а 
wonderful friend of Toc H and Archbishop of York in the 
30s, definedas the acknowledged sphere of God’s influence: 
For us in Toc H to work for this kingdom in the wills of men 
is to work so that the spirit of Toc H rubs off on people and 
they come to acknowledge that God is and that He is al the 
heart of all things for good, on earth and in heaven. And as 

more and more people so acknowledge God, so his Kingdom 
grows in and through ‘the wills of men’. 
Rudolf Loewy 
Western Approaches and Chiltern Vale District 


— 


elcome to 13 


New Members 


The following new members were registered during June 
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Mark J Henman (Birmingham Outward (J) Group 
Mrs Marilyn M Surtees (Central) 

Mrs Doreen Osborne (Falmouth J) 

Mrs Lynda K Brown 

Mrs Eva Krisans (Kempston J) 

Paul Chapple (Lee J) 

Mrs Phyllis W M Fairweather 

Mrs Muriel М Taylor ( Salcombe J) 

Mrs Elsie E Southam (Sandown/Shanklin J) 

Mrs Enid Anderson 

Mrs Barbara J Crocker 

Mrs Vera F C Wood (Weymouth J) 

Glyn V Wynne (Winsford J) 


ay "egret to announce the death of 
ay— Victor A Chittenden (Hartley 
JA‘Joy’Rolph (St Albans) 
Albert F Tj lley (London District) 


Anne Whitehouse (Dorset Border District) 
F Dennis Whittaker (Swindon) 


InJune— Јоһр Bryan (Anstey) 


Dorothy M Lawrence (London District) 
Jack N McCarthy (Nailsea) 

Muriel A Nelson (Northampton) 

John B Poole (Northants District) 

Beatrice W Ridgeway (Netherton) 

Oliver L Roberts (Alfreton) 

Henry C Skinner (South East Hants District) 
Mabel Taylor (Southport) 

Harold D Ward (Pai gnton) 


Not previously recorded —H Paul Allmen (Woking) 
Wilfred Melton (H penden) 


SPECIAL TRIBUTES 


John B Poole, a devoted and active member of Toc Н for 56 years and Chairman 
of Kettering Branch, died on 15 June at the age of 77. His life began in County 
Durham in difficult circumstances, his father having died when he was only 
сїрїї months old. However, he was ambitious to get ahead and made rapid 
progress, completing the equivalent of four A levels at night school while 
working asa laboratory and research assistant in chemistry. In his 40-yearcareer 
as a lamp engineer, he reached the highest managerial position and also worked 
as an independent consulant. He was a Borough Councillor from 1976 10 1987 
and thereafter was appointed Mayor of Kettering. The aims of Toc H matched 
and forged his philosophy of life, and he lived out the Toc H creed. serving the 
Movementatall levels from the national executive to local secretary. He worked 
indefatigably for the community, personally making and organising emergency 
call lights for the housebound, servicing whecl-chairs and working on outings 
for pensioners. He died peacefully, his papers in order and his final letters 
expressing his affection for his children and grandchildren. HCB 


Vivienne Spray, Secretary of Si Thomas (Exeter) Joint Branch, died at the end 
of March, at the age of 82. She joined the branch in 1982, serving as secretary 
from then until her death. For a short time she was also secretary of the East 
Devon District but was forced to resign because of ill health. She was an active 
member of the parish church for almost 50 years. She was loved and respected 
by all who knew her and worked with her. They moum her loss. HM 


Aftera long illness patiently borne, Vic Chittenden, a member for over 50 years 
of Hartley Wintney (M) Branch, died on 25 May. He served in several branch 
offices and as a Central Councillor. Branch members are deeply saddened by his 
death; he will be greatly missed. PSB 


A member of Toc Н since the end of the last war, F.D. Whittaker (‘Dennis’) 
of Swindon Branch passed away on 5 May 1992. He had held several officer 
Posts in Toc H over this period as well as positions in the local church. singing 
as a tenor in the choir for 50 years and serving as church treasurer for 42 years. 
He was also the Deputy Headmaster of a local school. His fellow members and 
friends extend to Madge his widow, to his son and daughter their deepest 
sympathy. FD 


Taunton Branch has sadly lost a loyal member with the death of Samuel Gaffney 
on 13 March at the age of 83. After the war he settled in Taunton and worked as 


STOP PRESS: Laurie Tuckey, London Dis 


on 9 July, David Frost mentioned Tubby Clayton 
Programme at 10.30 am, quoting his inspiring statem 
earth. David Frost's parents were staunch Methodists an 


their connection with Tubby. 
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a pharmacist at East Reach Hospital, joining Taunton Branch in the early 1950s. 
A lay preacher in the Methodist Church, he cycled many miles to preach on the 
local circuit. He was also active in the Workers’ Education Association and 
travelled extensively in Europe, East and West, on WEA holiday tours. Sam could 
always be relied upon for his intelligent. amusing and sometimes controversial 
contributions to branch meetings, which he faithfully attended until the death of 
his wife in the 1980s, when he moved away to live with his daughter and her 
family. He maintained his membership in Taunton Branch, however, and always 
altended whenever he returned, The fellowship meant much to him, particularly 
in his last years. A service of thanksgiving for his life was held in Rowbarton 
Methodist Church. wo 


Dorset Border District regretfully note the death of Mrs Ann Whitehouse. For 
many years she was an active member of Sherborne Branch and, after its closure, 
continued as a member of the District Branch. She is sadly missed by fellow 
members and friends. RHJ 


Members of St Albans Branch were saddened by the sudden death of Joyce Rolph 
on 25 May 1992. Јоу. as she was affectionately known, joined the Movement in 
1966 and was branch treasurer for many years. She worked hard for Toc H from 
the first. using her sewing, knitting and cooking skills to great advantage. She 
regularly attended the St Albans Fellowship Club for the Blind and always 
supported various Toc H activities in any way she could. Often in extreme pain, 
she never complained and her patience and quiet sense of fun endeared her to all. 

EL 


William Ivor Hughes, Chairman of Llandrindod Wells (J) Branch, died on 26 
February after 45 years as an active and loyal member of Toc H. In addition to his 
employment on the staff of a firm of solicitors, he held a position in local 
government until his retirement in 1982. He was alsoa member of the Llandrindod 
Wells Community Council and served three terms as Mayor, He played a leading 
role in many community projects, including sports, the drama festival, the 
Victorian Festival and a local cancer relief organisation, He served in every major 
office of his Toc H branch and was in his seventh year as chairman at the time of 
his death. His quiet unassuming manner held together the interest and enthusiasm 
of branch members, and his dedication and leadership will be greatly missed. in 
the autumn. the branch hope to plant a tree, with a plaque, in Temple Gardens in 
commemoration of his contribution to the life of the town SJ 
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LEEDS DISTRICT TOC H 


BAND CONCERT 


by the Yorkshire Evening Post Band 


THE NATIONAL 
WEEKEND TEAM 


(The Yeti Goes National 4-6 September 1992) 
The Yeti Goes National, which will involve 
up to 75 volunteers, is probably the largest 
and we think the most exciting project 
organised by the membership. The weekend 
will include fundraising, publicity, discussions 
on prejudice. a reflective period and lots of 
fun. 

The idea behind this venture is to encourage 
people on the periphery of Toc H to become 
more involved in the Movement as well as to 
heighten public awareness of Toc H in 
Binningham, 

If you would like to take part please contact 
Lesley Voss, c/o 38 Newark Street, London 
ЕІ 2AA. 


The Surrey & Sussex Development 
Group cordially invite all past and 
present members and project 
volunteers of Toc H in Surrey to a 


| Family Reunion Day 
to be held on Saturday 15th August 


Saturday 19 September 1992 at 7.30 pm 
in Ossett Town Hall 


Tickets ЁЗ and £2.50 (with 50р concessions) 
now available 


from 2-6pm in Old Woking. The 
purpose of the day is purely for people 
to meet up with friends from the past 
who have worked and contributed to 
Toc H in Surrey. 

If you would like to receive an 
invitation or further information about 
the day. please write to MJ Plumridge. 
2. Winterhill Way, Burpham. 
Guildford. Surrey GU4 7ЈХ. 


Why not have a trip to Wakefield. visit the 
markets and the Riding Centre and finish off 
the day with the Band Concert in Ossett. 


Map will be sent with tickets which can be 
obtained from: 


Ken or Cynthia Quayle, 39 Longfield Drive, 
Rodley. Leeds 13. Tel: 0532 556668 


COACH TRIP TO TALBOT 
HOUSE, POPERINGE 


2 October to 7 October 
Cost: £175 to include travel and insurance, accommodation. meals 
and all trips. 
Further details from: Pat Turner. 60 Hall End Road. Wootton, 
Bedford MK43 9HP. Tel: 0234 768410. 


WARDEN MANOR 
‘CHALLENGE’ AWARDS 


The WARDEN MANOR ‘CHALLENGE’ Awards offer Toc H 
members, branches, CAMEO organisers, Friendship Circles 
and project planners an opportunity to ‘push out the frontiers’ of 
their local initatives and to extend the influence of Toc H in the 
process. 

Allapplications for an award MUST indicate how itis planned 
to use the award to expand the local membership of Toc H. The 
Warden Manor ‘CHALLENGE’ Awards are available for any 
member, branch or group or Friendship Circle to try out new 
ideas and to put these ideas into practice. 

The Award Assessors especially wish to consider applications 
which show a clear and imaginative attempt to ‘push back the 
frontiers’ that Toc H has always been concerned about. 

In 1991/92 Warden Manor Awards totalling £4,474.90 were | 
made to assist 15 activities. Some of these merely repeated | 
previously well-tested activities whilst a small minority were truly 
innovative and realised a new potential for the expansion of 
Toc H. Applicants are encouraged to bring forward their 
‘CHALLENGES and to use an Award to bring them into reality. 

The following areas of ‘frontier’ work will receive special 
consideration for making substantial Toc H WARDEN MANOR 
‘CHALLENGE’ AWARD grants:- 


THE MEMBERSHIP 
DEVELOPMENT FUND 


Has your branch or group ever wanted to start 
something different, but because of lack of funds not 
been able to do so? I’m sure this has been the case 
many limes. 


A fund, initially of £10,000, has now been set aside for 
the use of members (NOT staff) for new developments 
and activities. It could be a new type of job in the 
community - such as a drop-in, or a quiet room in a 
hospital where people might be given a cuppa and a 
sympathetic ear. 


DRUGS AND ALCOHOL MISUSE 
ENVIRONMENTAL ISSUES 
HIV+/AIDS 
HOMELESSNESS/REFUGEES 
MEDIUM/LONG TERM VOLUNTEER - [part funding for 
development work in any of the ‘frontier’ areas] 
OVERSEAS TOC H EXCHANGE SCHEMES REHABIL- 
ITATION - Prisoners; Hospital Care and All Disabilities; 
and for 1993 there will be special consideration given to any 
activity that is organised in connection with the 
‘EUROPEAN YEAR OF THE ELDERLY’. 


At the same time the CEC has set up a Branch/Group 
subcommittee, of which John Evans is the Chairman. 
Itexists to support branches and groups and to underline 
their importance. It is this sub-committee which will 
allocate the £10,000. The fund is not allocated yearly 
(as is the Warden Manor Fund), but grants can be 
made at any time if the sub-committee feels the 
application has merit. Application forms are available 
from the servicing officer of the sub-committee who 
is: 


This special year is being held to illustrate the solidarity that can 
be formed between old and young to the benefit of each and the 
improvement of their local community. 

Applications to: John Biggerstaff, 

Toc Н HQ, 1 Forest Close, 
Wendover, Bucks HP22 6BT 


Mrs Margaret Winstanley, Toc H HQ, | Forest Close, 
Wendover, Bucks HP22 6BT. 


Hythe. Kent - homely accommodation in member's 
home. Bed/breakfast and/or evening meal or full board. 
very reasonable rates. Enquire Nesta Cock, 7 Tournay 
Close, Lympne. Hythe. KentCT12 4b. Tel: 0303 269407 
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